Westlands Primary School

Disability Equality Scheme and Accessibility Plan

Westlands Primary School and Westlands Little Stars Nursery are situated
within the suburbs of Newcastle under Lyme and serve Westlands, Thistleberry
and the surrounding areas. We share a site with NCHS — The Science College.
There are 197 children in the school, from age 4 — 11 years and 145 children
registered with the Nursery, from Birth to 3 years old. The aims of the school
are as follows:

* To maintain and develop the high standards achieved by children at the
school.

* To enable all children to achieve their potential, by providing a broad,
balanced and differentiated curriculum.

* To enable children to take responsibility for their own learning.

* To enable learning to take place in a stimulating and challenging
environment, within a positive, caring and supportive atmosphere.

* To enhance the curriculum by providing opportunities for children to
develop skills through a range of extra — curricular activities.

* To encourage the children to value, respect and care for others and to
take a pride in their school.

* To encourage the children to take an active role in developing and
promoting the ethos of the school.

* To continue to develop the good relationships which exist between
school, home and the wider community.

1. Introduction

The SEN and Disability Act 2001 extended the Disability Discrimination Act
1995 (DDA) to cover education. Since September 2002, the Governing Body
has had three key duties towards disabled pupils, under part 4 of the DDA:

* not to treat disabled pupils less favourably for a reason related to their
disability;



* to make reasonable adjustments for disabled pupils, so that they are not
at a substantial disadvantage;
* to planto increase access to education for disabled pupils.

This accessibility Plan sets out the proposals for the Governing Body of
Westlands Primary School to increase access to education for disabled
students in the three areas required by the planning duties in the DDA:

* including the extent to which disabled pupils can participate in the
school curriculum;

* improving the environment of the school to increase the extent to which
disabled pupils can take advantage of education and associated services;

* improving the delivery to disabled individuals of information which is
provided in writing for pupils who are not disabled.

In addition, the Disability Equality Duty (2006) requires all schools to:

* eliminate discrimination that is unlawful under the DDA;

* eliminate harassment of those with a disability;

* promote positive attitudes towards disabled persons;

* encourage participation by disabled individuals;

* take steps to take account of disabilities even if this involves treating
disabled persons more favourably.

It is a requirement that the School’s Accessibility Plan is resourced,
implemented, reviewed and revised as necessary.

What do we mean by disabled?
The DDA defines a disabled person as someone who has:

‘a physical or mental impairment which has a substantial and long = term
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adverse effect on his or her ability to carry out normal day — to — day activities.

The definition includes a wide range of impairments, including hidden
impairments such as dyslexia, autism, speech and language impairments,
Attention Deficit Hyperactivity Disorder (ADHD). It also covers certain medical
conditions when they have a long — term and substantial effect on pupils’
everyday lives.



2. The purpose and direction of the school’s plan and its vision and values

Equality of opportunity applies to all members of the school community —
students, staff, governors, parents and community members.

All members of our school community must be able to access provision at the
school.

This Scheme and Plan should be read in conjunction with the school’s other
policies, including Equal Opportunities and Special Educational Needs.

3.Information from pupil data and school audit

The data we collect is used to inform the school’s self review process and
future planning

We have listed pupils who have a disability that fits the description given in the
DDA 1995. We have included pupils on the Special Educational Needs register
and pupils with a known medical condition.

Staff have the opportunity to disclose any disability, in confidence, to the
headteacher.

The development of data relating to disabilities of Governors, parents, carers,
guardians and other users of the school will be ongoing.

An audit of pupil performance, attendance and exclusions is completed termly
to highlight trends and areas for improvement.

4. Increasing the extent to which disabled pupils can participate in the school

curriculum

We are an inclusive school and use a variety of teaching strategies to enhance
children’s learning and to ensure participation in a broad and balanced
curriculum (See School Policies).

We are a Dyslexia Friendly School and, where appropriate, children receive
support from the Dyslexia Centre.

Children are given individual learning targets, which are monitored by staff in
order to ensure progress is being made.



Individual Education Plans are written in consultation with pupils, parents and
support staff. The School’s SEN register is monitored, alongside the school’s
tracking information, and is updated regularly.

All our teaching assistants have a recognised qualification and participate in all
training, working with teaching staff to ensure appropriate support is in place.

All staff have been involved in training for Assessment for learning and
Assessing Pupil Progress which plays an important role in our teaching and
learning strategies.

Lunchtime supervisors have received training in playground games to ensure
that all pupils are able to participate in games and have access to equipment.

Advice is sought from a variety of agencies to inform staff of the best ways to
make ‘reasonable adjustments’. These include SENSS, Educational Psychology
Service, Inclusion Advisory Service, Autism Outreach, Speech and Language
Therapy Service and the Asset Management and Planning Service.

Analysis of tracking data is completed each term as one means of monitoring
the progress of all pupils, including those with a disability, and then putting
into place actions to ensure appropriate progress is made.

The school reviews on a regular basis, the way in which resources are matched
to the needs of the pupils and adjustments are made where necessary.

We make sure that all pupils are given the opportunity to participate in sport,
music and drama, both through our timetabled curriculum and our extra —
curricular activity programme.

We have a ‘Healthy School’ status.

5. Improving the physical environment of the school

The school is all on one level and is generally accessible to disabled users.
Disabled access has been further improved during recent building
improvements, through the addition of DDA compliant doors within
refurbished areas and ramps by the drive pavement.

The school is committed to further developments, within the limits of available
resources in order to continue to improve disabled access both into and in the



building. Any future building projects will take into account the needs of
disabled pupils, staff and other school users.

We will continue to review our furniture and classroom layouts to ensure
continued access and movement for disabled pupils within the rooms.

We will review our purchase and use of ICT by selecting appropriate hardware
and software, which will be of benefit to disabled pupils.

We will review mobility and access issues relating to the building at Building
and Grounds committee meetings.

6. Improving the delivery to disabled pupils of information that is provided

in writing for pupils who are not disabled

Within the school:

As part of our Dyslexia Friendly School status, improvements have been made
to ensure better access to written materials including the use of the Comic
Sans font and coloured paper / overlays, where appropriate.

Pupils’ work is differentiated to enable them to access learning at appropriate
levels.

ICT is used in order that all pupils can access information in a manner, which is
appropriate to their needs. This includes the use of interactive whiteboards in
each classroom and the school’s computer suites.

From school to home:

In order to ensure that effective communication is maintained between the
school and all families, for the benefit of all, the following has been put into
place:

The school has an open — door policy, which means that parents are
encouraged to discuss any problems that may arise.

Parents are invited to two Parents’ Evenings each year (held over two days
each time, at different times and on different days), as well as a Meet the
Teacher event, for Reception children, at the start of the new school year.



A Children’s Report to Parents is sent out annually and parents are given the
opportunity to discuss this with the classteacher.

Parents of pupils on the SEN register are invited to two review meetings per
year to discuss progress and further targets.

Information via letter or Newsletter is provided to parents on a regular basis.
Information for parents is also included on the school website and messages
are sent via Parentmail.

Management, Co — ordination and Implementation

The Disability Equality Scheme and Accessibility Plan will be formally adopted
by the Governing Body, who is responsible for the school’s duty not to
discriminate.

The school will work closely with the Local Authority Inclusion Team, Property
Team and Special Educational Needs Service to support and advise on its
responsibilities.

The school’s policies will be considered in the light of the Disability Equality
and Accessibility Plan, as part of the ongoing timetable for Policy review.

The Headteacher will ensure that all staff are aware of their responsibilities to
all pupils.

Parents and carers are asked to keep us informed of relevant issues and
changes, in order that we can work towards resolving them as soon as
possible.

Next review 2023 Spring



